Child Protection Policy

Peterborough High Schotullly recognises the responsibility it has undetise 157 of the Education
Act 2002 to have arrangements about safeguardihgramoting the welfare of children

Through their day to day contact with pupils amdaiwork with families staff at the school have a
crucial role to play in noticing indicators of pibés abuse or neglect and referring them to the
appropriate agency, normally Children’s Social Care

This policy sets out how the school dischargestatstory responsibilities relating to safeguarding
promoting the welfare of children who are pupilthatschool. The law covers all children undeatie
of eighteen years. Pupils who are 18 + may dedmdher to report abuse to the Police but are still
supported by the School.

There are four main elements to our policy:

PREVENTION through the teaching and pastoral support offerpdpils and the creation and
maintenance of a whole school protective ethos

PROCEDURES for identifying and reporting cases, or suspecésgs, of abuse.
SUPPORT TO PUPILSwho may have been abused.
PREVENTING UNSUITABLE PEOPLE WORKING WITH CHILDREN

Our policy applies to all staff and volunteers wogkin the school including governors.
Teaching assistants, mid-day supervisors, seeet@iwell as teachers can be the first poinscbdire
for a child. Concerned parents may also contac@aovernors.

1 PREVENTION

1.1  We recognise that high self-esteem, confidenpportive friends and good lines of
communication with a trusted adult helps prevention

1.2 The school will therefore:

1.2.1 Iestabli?jh and maintain an ethos where ehiféel secure and are encouraged to talk, and are
istened to;

1.2.2 ensure children know that there are adutiteei school whom they can approach if they are
worried or in difficulty;

1.2.3 include in the curriculum, activities angarunities for PSHE which equip children with the
skills they need to stay safe from abuse and to kmavhom to turn for help;

1.2.4 include, in the curriculum, material whidh kelp children develop realistic attitudes te th

responsibilities of adult life, particularly witbgard to child care and parenting skills.

2 PROCEDURES

2.1  We will follow the procedures set out in Intgracy Procedures produced by the
Peterborough Safeguarding Children Board " Safdqga(Child Protection) Procedures”,
also known as the "Green Book". This includes o for the education service.



The Designated Senior Member of Staff for Child Prtection

The school will:

2.2.1 ensure it has a designated senior merfidtaffpwho has undertaken as a minimum, the 2
day child protection training course, accreditetheySafeguarding Children Board.
Thedesignated member of staff is the Headmaster wheetkgates the day-to-
day responsibility for Child Protection managementand procedures to
Matron. If both Matron and the Headmaster are absent, g#pufy Headmistress
is responsible in the senior school and the He&feparatory Department in the
Preparatory Department.

2.2.2 ensure this training is updated every tveosy accordance with government guidance

2.2.3 recognise the importance of the role of ésgydated teacher and ensure s/he has the time and
training to undertake her/his duties

2.2.4 enstljr% Ithere are contingency arrangementisishe designated member of staff not be
available

2.2.5 ensure that the designated member of sthféiwe advice from a child protection specialist
when managing complex cases.
The Role of Governors and School Staff
The school will:
ensure every member of staff and every governanvg&no
the name of the designated person and her/his role

2.3.3 thatthey have an individual responsibilityreferring child protection concerns using the
proper channels and within the timescales sehdeiGreen Book

where theSreen Bookcontainingeducation Child Protection Proceduress located.
It can be found in Matron’s Office.

2.3.5 provide training for all staff from the poofttheir induction, and updated every three years
at a minimum, so that they know

. their personal responsibility,

. the Green Book procedures,

. the need to be vigilant in identifying cases ofsabu

. how to support and to respond to a child who eélgbuse

2.3.6 ensure that all staff and volunteers receghar duty and feel able to raise concerns about
poor or unsafe practice in regard to children bhatiduch concerns are addressed sensitively
and effectively in a timely manner in accordandbagreed whistle blowing policies.
Children’s Social Care should be informed abouwdgations or suspicions of abuse
immediately and certainly within 24 hours (in wnii or with written confirmation of
a telephone referral). They can be contacted \agrdh or the Headmaster or
directly on 01733 746460. Child protection inveatigns will then be carried out.

Liaison with Other Agencies



The school will:

2.4.1 work to develop effective links with relevagencies and co-operate as required with their
enquiries regarding child protection matters incgéttendance and written reports at initial
case conferences, core groups and child proteetisw conferences;

2.4.2 notify Children’s Social Caimmmediately if:

« it should have to exclude a pupil who is subjeet child protection plan (whether fixed
term or permanently)

« there is an unexplained absence of a pupil whibjec of a child protection plan i.e. on the
first day of absence.

Record Keeping

The school will:

2.5.1 keep clear detailed written records of carscabout children (noting the date, event andractio
taken), even where there is no need to refer {dr€his Social Care immediately;

ensure all records are kept secure and in lockatidas

2.6  Confidentiality and Information Sharing

2.6.1 Staff will ensure confidentiality protocoleeaadhered to and information is shared
appropriately. They should not talk generally inetistaff room about child
protection issues but should only speak to colleagan a “need to know” basis. If
In any doubts about confidentiality, staff shouékk advice from a senior manager
or outside agency as required.

2.6.2 The Headteacher or Designated Teacher sglbde any information about a pupil to other
members of staff on a need to know basis only.

2.6.3 All staff must be aware that they have agabnal responsibility to share
information with other agencies in order to safeggaildren.
All staff must be aware that they cannot promiekild to keep secrets.

2.7 Communication with Parents
The school will:

2.7.1 undertake appropriate discussion with papgitsto involvement of another agency unless the
circumstances preclude thidnly Matron or a member of the senior management &m may
communicate directly with parents about child protetion issues. Parents/carers will
generally be consulted before a referral is made alt them to another agencyFurther
guidance on this can be found in the Educatiord@hibtection Procedures section 4.28. — 4.38.

2.7.2 ensure that parents have an understandimg iefsponsibility placed on the school and staff f
child protection by setting out its obligationshie Parents’ Handbook.

3 SUPPORTING THE PUPIL AT RISK



3.1

3.2

3.3

3.4

3.4.1
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3.4.4

3.4.5

3.4.6

3.4.7

3.5

3.6
3.6.1

We recognise that children who are abusedtoesd violence may find it difficult to develop a
sense of self worth and to view the world as beeavand meaningful. They may feel
helplessness, humiliation and some sense of sglfebl

This school may be the only stable, securgeetictable element in the lives of children at
risk. Nevertheless, when at school their behavimy be challenging and defiant or they
may be withdrawn.

We recognise that some children actually aalogive behaviours and that these children
must be referred on for appropriate support aedvantion.

The school will endeavour to support the pghpdugh:

t?e content of the curriculum to encouratiesteem and self motivation (see section
2

the school ethos which (i) promotes a pesiupportive and secure environment (i) gives
pupils a sense of being valued (see section 25)

the school's behaviour policy is aimed gbasring vulnerable pupils in the school. All staff

will agree on a consistent approach, which focasgle behaviour of the offence committed
by the child but does not damage the pupil's safrsaf worth. The school will endeavour to
ensure that the pupil knows that some behaviaunasceptable but s/he is valued and not to be
blamed for any abuse which has occurred.

liaison with other agencies which supporpti@l such as Children’s Social Care, Child and
Adolescent Mental Health Services, the Educatiésgthology Service, Behaviour Support
Services and the Education Welfare Service.

‘acommitment to develop productive and stigpaelationships with parents whenever
itis in a pupil's best interest to do so.

recognition that children living in a homeigsnment where there is domestic violence, drug or
alcohol abuse are vulnerable and in need of sugpdprotection.

vigilantly monitoring children's welfare, kigg records and notifying Children’s Social Care
as soon as there Is a recurrence of a concern.

if a pupil subject of a child protection plaaves, information will be transferred to the new
school immediately. The Child Protection & Reviewrdger will also be informed.

Drug Use and Child Protection

The discovery that a young person is usewgildrugs or reported evidence of their drugsise
not necessarily sufficient in itself to initiateldtprotection proceedings but the school will
consider such action in the following situations:

When there is evidence or reasonable cause

. to believe the young person’s drug misuse may ¢aomser her to be
vulnerable to other abuse such as sexual abuse

. to believe the pupil's drug -related behaviouresalt of abusing or
endangering pressure or incentives from othertscydarly adults

. where the misuse is suspected of being promptsdrimus parent/ carer drug
misuse.



3.7

Children of Drug Using Parents

3.7.1 Further enquiries and/or further action Wi taken when the school receives reliable

4

information about drug and alcohol abuse by a ‘shifthrents/carers in the following
circumstances;

. the pare;]tal misuse is regarded as problematianfudtiple drug use including
injection

. a chaotic and unpredictable home environment vdzaiolbe attributed to drug or
alcohol misuse . _ . .

. children are not being provided with acceptablepoisistent levels of social and health
care

. children are exposed to criminal behaviour.

PREVENTING UNSUITABLE PEOPLE FROM WORKING WITH

CHILDREN

4.1

4.2

4.3

4.4

4.5

5.1

5.2

5.3

The school will operate safe recruitment prastincluding ensuring appropriate CRB and
reference checks are undertaken according to “Gafgigg Children and Safer
Recruitment in Education” Department for Educatiad Skills 2006.

The school will consult with the Children’s BbCare team in the event of an allegation being
made against a member of staff and adhere toévameprocedures set out in the
Safeguarding (Child Protection) Procedures, GremykBand the school's Staff Handbook.

The school will ensure that any disciplinaiygeedings against staff relating to child protactio
matters are concluded in full even when the mewf&aff is no longer employed at the school
and that notification of any concerns is made éardtevant authorities and professional bodies
and included in references where applicable.

The school will ensure that all staff and vi#ens are aware of the need for maintaining
appropriate and professional boundaries in tHetrarships with pupils and parents.

The school will ensure that staff and volurgesee aware that sexual relationships with
pupils aged under I8 are unlawful and could r@sldigal proceedings taken against them
under the Sexual Offences Act 2003 (Abuse of pmsitif trust).

OTHER RELATED POLICIES

Physical Intervention

Our policy on physical intervention by staff is et in a separate document and is reviewed
annually. We acknowledge that staff must only egerphysical intervention as a last resort,
and that at all times it must be the minimum fereeessary to prevent injury to themselves,
another person or property.

Bullying

Our anti-bullying is set out in a separate docuraedts reviewed annually

We acknowledge that to allow or carelbullying may lead to consideration under
child protection procedures. The policy aims tassaghat children do not experience
discrimination in respect of age, gender, racé i@jlreligion, language, disability or sexual
orientation and recelve protection when they reqtir

Health& Safety



5.4

6.1

6.1.1

6.1.2

6.1.3

Our Health & Safety policy is set out in a sepatiagument and is reviewed annually. It
reflects the consideration we give to the proteatibour children both within the school
environment and when away from the school when iakieg school trips and visits.

Children with Statements of Special Educetnal Needs

The School currently has no children with SEN $tetets. However, we recognise that
statistically children with behavioural difficulieind disabilities are most vulnerable to abuse.
School staff who deal with children with SEN Stageits or who, although not statemented,
have Learning Difficulties are particularly senstto signs of abuse.

GOVERNING BODY CHILD PROTECTION RESPONSIBILITIES

The governing body fully recognises its resjdities with regard to child protection and to
safeguarding and promoting the welfare of children.

It will:

designate a governor for child protection wilmversee the school’s child protection policy

ensure an annual report is made to the gogdsady on child protection matters to include
changes affecting Child Protection Policy and pitages, child protection training received,
the number of incidents/cases (no names) andproidction in the curriculum.

ensure that this policy is annually updatedl r@viewed.

Extended Schools and Before and After School Actiies

6.2.1 As the school provides extended schoditifzg;i before and after school, directly under the

supervision or management of school staff, theadsharangements for child protection, as
written in this policy, shall apply.

Standards For Effective Child Protection Practice h Schools

In best practice, schools:

1

have an ethos in which children feel secure;, Weipoints are valued, and they are
encouraged to talk and are listened to;

provide suitable support and guidance so thalsghgve a range of appropriate adults to
whom they can turn if they are worried or in diifiees;

work with parents to build an understanding efdthool's responsibility to ensure the welfare
of all children and a recognition that this mayaseonally require children to be referred to
investigative agencies as a constructive and helgfasure;

are vigilant in cases of suspected child abasegnising the signs and symptoms, have clear
procedures whereby teachers report such casesdostaff and are aware of local
procedures so that information is effectively pdsseto the relevant professionals;

monitor children who have been identified askf keepingin a secure place, clear records
of pupils'progress, maintaining sound policies on confidigtiproviding information to
other professionals, submitting reports to caséegamces and attending case conferences;



(o]

provide and support child protection trainingatady to school staff every three years and
In particular to designated teachers every twasyeagnsure their skills and expertise are up
to date, and ensure that targeted funding fomtbik is used solely for this purpose;

7 contribute to an inter-agency approach to chidtegtion by developing effective and
supportive liaison with other agencies;

8 use the curriculum to raise pupils' awarenesbuailtticonfidence so that pupils have a range
of contacts and strategies to ensure their owegioh and understand the importance
of protecting others, taking into account the gomafor Governors on sex and
relationship education in circular 5/94;

9 provide clear policy statements for parentff,atad children and young people on this and on
both positive behaviour policies and the schopfs@ach to bullying;

10 have a clear understanding of the various tgpésillying - physical, verbal and
indirect, and act promptly and firmly to combaiigking sure that pupils are aware of the
school’s position on this issue and whom they catect for support;

11 have a clear policy about the handling of atlegs of abuse by members of staff,
ensuring that all staff are fully aware of the pehares and that they are followed correctly
at all times;

12 have a written whole school polic?g, which dieautlines the school's position
and positive action in respect of the aforementiostandards.

Significant Harm

Following referral, Children’s Social Care take thad in protecting children. They will hold a
Child Protection Conference which considers whether child has suffered, or is likely to
suffer, significant harm.
Either: Something has happened (something done or nefdon

which has adversely affected the child, and

it is likely to happen again.

or: Nothing has happened YET, but there are good nsaso suppose something
will happen which puts the child at risk of signdnt harm.

A child who is at risk of significant harm can habgect to a Child Protection
Plan under the following categories:

Neglect

Physical Abuse
Sexual Abuse
Emotional Abuse

Significant Harm (or what is potential significdrdrm) is a matter of judgement in each case.



The ‘significance’ may be in the severity of anumy or from the long term impact e.qg.
emotional instability from the cumulative effectinhdequate parenting.

Harm is defined in the Children Act 1989 as illaiment or impairment of health or
development.

lll-treatment includes sexual abuse and formsldfelatment which are not physical.
Health includes both physical and mental health.

Development includes: physical, intellectual, eilmwdl, social or behavioural development.



